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Article XX 

Tuition and Fee Waivers 
  

Section XX.1. GEs shall receive a full university tuition waiver for any semester in which they 
are employed, prorated by the hours of their appointment. During the AY, a 20-hour per week 
appointment is considered eligible for a full university tuition waiver; a 10-hour per week 
appointment is considered eligible for a 50% tuition waiver. Tuition for winter J-term and 
summer terms will be covered if a GE held at least one an academic semester appointment in the 
preceding academic semester year. and summer terms. GEs on academic year or spring-only 
appointments shall receive tuition waivers for the J-Term in that academic year. GEs may receive 
tuition waivers for summer courses offered outside of the Graduate School if approved in 
advance by their funding source. Such waivers are provided by the hiring unit. GEs with 
Research Assistant appointments must have a summer appointment to be eligible for 
grant-funded tuition waivers for the summer session(s). Waivers cover only course work that is 
directly related to the GE’s academic program. The university tuition waiver shall include any 
and all course-mandated fees.  

Section XX.2. GEs shall receive a full waiver for all mandatory fees for any semester in which 
the GE is employed, including winter and summer terms. 

Section XX.3. Optional fees (e.g. meal plans and housing fees) shall be eligible for payment via 
payroll deduction.   

 


