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ARTICLE XX
Health & Safety

Section XX.1. All Graduate Employees have the right to work in a safe and healthy
workplace that meets local, state, and federal safety and health requirements and that
is free from hostility, intimidation, and abuse. GEs shall not be required to work under
conditions that violate any safety or health laws or regulations-er-otherwise threaten
theirsafetyor-health. No GE will be subject to discrimination, discipline, or termination
for reporting violations of health and safety requirements, or for reporting workplace
violence or the threat of violence in the workplace. Graduate employees must be
provided with adeguate-work space that ensures compliance with applicable air quality
standards, fire safety regulations, and overall health and safety laws, regulations, and
requirements, ensuring that no-employee-issubject to-unsafe-working-conditionsany
University facility used by GEs will be in compliance with applicable local, state, and
federal health, safety and environmental regulations.

Section XX.2. Each building or workspace containing laboratory space will provide a
standardized laboratory operating procedure, training, and/or new GE orientation that
denotes building emergency procedures and core facility and laboratory space
management information. Laboratory supervisors or their designee shall make training
specific to the laboratory or work environment in which the work is being conducted
available to their GE. This training shall be considered part of the GE's work-related
duties.

Section XX.3. Adequate, properly maintained, and serviced first aid equipment, fire
extinguishers, Stop the Bleed Kits and heart defibrillators will be provided in buildings
used by GE’s based on occupancy and relevant standards developed by appropriate first

responders. The University shall supply and maintain all appropriate equipment, tools,
materials, and personal protective equipment (PPE) to GEs needed to carry out job
duties safely, including but not limited to protective safety glasses and gloves. The
University shall provide first aid information or information to access first aid training to
GE's upon request.
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Section XX.5. The University will provide an-advance-notice of thirty (30} days-to
affected GEs for asbestos removal project(s) in their immediate work area.

Section XX.6. In cases of injury to a Graduate Employee while at work, the GE shall
assist their Supervisor in filing an Incident Report as soon as possible in accordance
with University procedures. The GE shall file a Worker's Compensation claim in
accordance with University procedures and state law. The determination-of Worker's

- orwilll o via o third. liator.

Section XX.7. Any GE may report a condition that they believe does not comply with
applicable safety and health laws or that otherwise pose a threat to general safety and
health. The GE shall report the condition immediately to the supervisor or the Office of

Environmental Health & Safety. %easeswhe#e%he%&éeahandﬁesa%dangeme

ahemaﬂ%saieweﬂdeeaﬁemsw%ed%#qe@% The UnlverS|ty shaII not retallate

against any GE for such reporting. The University shall respond to reports within
fourteen (14) days,either-by confirming receipt of the report-orby-describing-any

Section XX.8. ln-accordance with-Section XX-Z-when-a GEcontests-the health-and

heups—The Union shall retain the right to request and access past data and reports fro

EH&S;including-but notlimited to-toxic chemicals, water tests, mold-tests;
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reports. Such existing data and reports shall be provided to the Union within fourteen
(14) calendar days following a request.

Section XX.10. The University and Union recognize the importance of having safe and

accessible bathroom facilities. IheUna#epsMquLp#even%GEs#emnsmga

Section XX.11. The University and Union recognize the importance of providing
reasonable accommodatlons for aII GEs who have a physical or mental disability. n

Feqmmmemseppen‘-epmmebd%es Examples of pepsenahzedreasonable

accommodations may include but is-are not limited to, ensuring al-accessable

workspaces where GE's complete their duties, heveiaem%enhaneemems@g—ADA
aeeess%&eleweieeps)-ﬂe;eb#eweﬂesehedu#es mOdIerd or acce33|ble eqmpment (e g.,

alternative keyboards, screen readers, voice recognition, live captions), or assistance

(mterpreters readers or other personal asswtance)-andpepm&smpﬁeb;mguasastanee
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Section XX.13. During public health emergencies, the University will follow the guidance
provided by local public health organizations. emailthe-entire University of New
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